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Producer : Reza Fashions Limited fU .
DBID : 344512 and Audit Id : 121166 Audit Date : 12/04/2018 am rl @ BSCI
Audit Type : Follow-up Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Reza Fashions Limited

DBID : 344512 and Audit Id : 121166
Audit Type : Follow-up Audit

Audit Date : 12/04/2018

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

Reza Fashions Limited

DBID number : 344512
Audit ID : 121166
Address : Gorat, Baghbari, Ashulia, Dhaka
Province : Dhaka Country : Bangladesh
Management Representative : Mr. Md. Monirul Islam, psc (Retd.)
Contact person: Md. Monirul Islam Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Apparel
Product Type : Woven (Tops and Bottoms)
.
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Producer : Reza Fashions Limited

-
DBID : 344512 and Audit Id : 121166 Audit Date : 12/04/2018 a mfo rl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Audit Details @

Audit Range : [ Full Audit 4 Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural

Audit Announcement : [] Fully-Announced [] Fully-Unannounced [<] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 12/04/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

o | [TA A B B o | [TA A A A A A A

Executive summary of audit report

The audited facility Reza Fashions Limited is a 100% export oriented garments manufacturing company which is located at Gorat, Baghbari, Ashulia,
Dhaka, Bangladesh. Main production process of this facility is cutting, sewing, finishing (pressing, folding and packing). Production capacity of the audited
facility is 500,000 pieces per month. Total production area is occupied about 133,000 square feet, land area is about 42,249.32 square feet and storage
area is about 11,000 square feet. The factory was established in 2009 (as per Incorporation certificate).

There are three buildings and two sheds. Detail description of the site is as below-

Main production building-1 (6 storied)

Ground Floor: Child Care Room, Doctor's Room, Admin room, Fabric Store, Accessories Store, Finishing Line: 1-6, Packing area, Metal Detector, Fabric
Inspection, Buyer Inspection Room and compressor room.

1st floor: Sewing Line: 1-5, Spot Removing Room, Office (MD, DMD, ED and Admin room, Mini Conference Room.

2nd floor: Sewing Line: 6-10, Production Manager Room, Office (GM Sir, IE, Merchandising),

3rd floor: Sewing Line: 11-15, Production Manager Room, Office (Accounts, CAD, Quality Manager)

4th floor: Cutting, Finishing Line: 7-11, Packing, Spot Removing Room, Buyer Inspection Room, Office (top management, Large Conference Room)

5th floor: Sewing Line: 16-20, Maintenance Room, Finished Goods Store.

Roof top: Wastage store and 95% Open space.

Extension building-2 (3 storied attached with main building)
Ground floor: Generator Room.

1st floor: Sample Section.

2nd floor: Staff Dining Room.

Building-3: (one storied)
Security Room, Fire Control Room.

Shed-1: Worker’s Dining and staff kitchen (beside of the Factory’s main building)
Shed-2: Fire pump house.

The facility has total 50 first aiders and 25 first aid box, 380 fire fighters, 44 hose pipes, 207 ABC fire extinguisher, 81 Co2 fire extinguishers, 51 fire alarm,
314 smoke detectors, 66 emergency lights and 05 exits.

There are total 2221 employees in the facility with 1312 females and 909 male employees. General working hour of the facility is 08:00 am to 05:00 pm for
all sections. Employees are allowed for one hour meal break. The facility maintains electronic time record system. Friday is their weekly off day. Employees
receive wages by monthly basis in local currency as per law.

Audit Process — Three auditors conducted the audit in one day on 12 April-2018. An opening meeting was held on day of assessment where Rajibul Islam-
Asst. Manager(Civil), Md. Monirul Islam-Head of Admin, HR & Compliance, Md. Shahadat Hossain-Admin Officer, Md. Tara Mia- Electrical Engineer, Md.
Mizanur Rahman- In-Charge(IT), Amina Khatun-Welfare Officer, Ms. Shopna-Vice President of Participation Committee was present.

During opening meeting auditors explained about the audit scope and process and a detail description on amfori BSCI requirement and approach.
Immediate after the opening meeting a site visit was conducted with the factory management. A general document checklist was provided to the
management and supplied documents were reviewed.

The auditors verified documents from January 2018 to March 2018.
Closing meeting: At the end of the assessment a closing meeting was held to discuss all the areas of improvement in the CAP and positive notes with Md.
Monirul Islam-Head of Admin, HR & Compliance and with his team. Facility management agreed on all findings and signed on CAP. Auditor informed the
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Producer : Reza Fashions Limited .
amfori () ssci

DBID : 344512 and Audit Id : 121166 Audit Date : 12/04/2018
Audit Type : Follow-up Audit rade with purpose

management regarding the submission of remediation plan to the amfori BSCI participant through amfori BSCI platform against the findings raised on the
audit within 60 days.

Overall Findings: Non-compliance were noted in the area of “Social Management System and Cascade Effect", "Workers Involvement and Protection”, “No
Discrimination”, “Fair Remuneration”, “Decent Working Hours”, “Occupational Health and Safety”, “Protection of the Environment”. Details of the findings
are listed in respective sections. For other areas, no non-conformity was noted.
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Producer :

Audit Type : Follow-up Audit

Reza Fashions Limited
DBID : 344512 and Audit Id : 121166

Audit Date : 12/04/2018

amfori

©) ssci

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Reza Fashions Limited

Legal status :

Private Limited company

Local Name : @ T fafes Year in which the auditee was founded : 2009
Address : Gorat, Baghbari, Ashulia, Contact person (please select) : Md. Monirul Islam
Province : Dhaka Contact's Email : monirislam@rezagroup-
bd.com
City : Dhaka Auditee’s official language(s) for written English and Bengali
communications :
Region : South Asia Other relevant languages for the English
auditee :
Country : Bangladesh Website of auditee (if applicable) : www.rezagroup-bd.com
GPS coordinates : 23.9491479, 90.3061431 Total turnover (in Euros) : 140000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Textiles, clothing, leather Of which domestic market % : 0.00
If other, please specify : None Production volume : 500,000 pieces per month
Product Group : Apparel Production cost calculation : Yes
If other, please specify : None Lost time injury calculation cost : No
Product Type : Woven (Tops and Bottoms)
Auditee's employment structure at the time of the audit
Total number of workers : 2221 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 709 1032
Temporary workers 0 0
In management positions 243 15
Apprentices 0 0
On probation 200 280
With disabilities 0 0
Migrants (national citizens) 0 0
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 909 1312
Production based workers 571 1262
With shifts at night 9 0
Unionised 0 0
Pregnant - 22
On maternity leave - 7
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Finding Report @
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Producer : Reza Fashions Limited f .
DBID : 344512 and Audit Id : 121166 Audit Date : 12/04/2018 a m o rl BSCI
Audit Type : Follow-up Audit Trade with purpose

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 121166] Audit Date: 12/04/2018 PA Score: D Deadline date:30/06/2018

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfils requirements of this Performance Area-1 (Social Management System and
Cascade Effect). The facility has assigned a senior management to implement the AMFORI BSCI COC and Industrial Engineering (IE)
department are planning for production. However still there are some gaps for continuous improvement and monitoring system.
SAREE SRAES (77 I (F, FRAAR TP AR ARFFEE 92 FHFTT SRS (FFIATR T AACFTAT 93 PO T 97 TISATSISFT 5T
FE, AP [RARHAR oo 3 AT SR Ffa ST ARG ST JSTX FIE T 930 ifera @ sfeff e FEe 93: fa
@I (SAR-R) ST ST AT FE | SRS AR SHT 93 SHESCH (Fa g o%13 Ao =2-

1.1 -  The auditee is in process to implement the amfori BSCI Code of Conduct into day-to-day business practices, currently facility have defined long-
term goal to protect workers but no plan set to ensuring living wage, few gaps were found for PPE used and lake of awareness about grievance
mechanism. [As per amfori BSCI COC].

e FE e 1Y IR Oy Ao ST JAPIH FAfee FA1 a5 (FIAS RFe @R, FFR T9Es (e {5y a3 AfSRTT T & oo

R e o Ta®| (Sl Rasfeng fiefT semt)

1.3 -  Facility management has developed supplier selection policy and procedure but no proper monitoring system in place on social performance of
it's significant business partners. Besides that, they did not distribute amfori BSCI TOI to the significant business partners yet. No mechanism is
developed to collect, solve and keep records of any complaints received about business partners. (As per amfori BSCI COC).

FRAID TTIRRIIAT @6 Ao IR TS REPT FER e SENRTT THIARFRCE I HEICE S0 Fee 93@ s 741 0 | 7w, TR
SHf [FAFeR S1F Ame T srAmEEE Je& HooR Read FEleT | FITE RATEET FIR (N AP FA8 IMSRCE STz, S 3 (FFG
SRFHCF (1T T (@2 | (Sl [Fasifren FafT e

1.4 - Factory did not have proper “contingency plan” to reduce unnecessary subcontracting or overtime. Per unit cost, per unit cost per workers,
contingency plan, overtime planning and who will make the final decision if it appears that delivery time will not be met. (As per amfori BSCI
COC)
TIFAT TT FERE P11 AT SSRLRA TS WAL 0P "SNFFHS AT FAT (@2 | IO S 366 AT, FATH JTE 20106 o, AFAF THFT,
SORGRY TRFTA] IR (F §O Ve & A0 W35 T 1T (TSI Fa00 =1 N (SIfa [Faxiend Fafiy oregmm)

Remarks from Auditee:

Full Audit [Audit Id - 116454] Audit Date: 17/01/2018 PA Score: D Deadline date:31/03/2018
Good practices

Nil
IAreas of improvement

The overall observation shows that the auditee partially fulfils requirements of this Performance Area-1 (Social Management System and Cascade
Effect). The facility has assigned a senior management to implement the AMFORI BSCI COC and Industrial Engineering (IE) department are
planning for production. However still there are some gaps for continuous improvement and monitoring system.

SEF AEST (77 I (F, FRAAT TP AR ARFFEE A2 FoHFT! ITRT-S (FHIAR T ATCFAT 43 PO TOF) 97 TSI Tl FH,
Rasfen? e 8 SR SRR (FF T TR MESErs MNC6H IO JTNIR S A39 MTa T3] 2o Ae FEee 93k P S (oT3-3)
fRSTT TV AT FE | SIRTRS Ao S a3 e (@ 5% o%n Ao 23s-

1.1 -  The auditee is in process to implement the amfori BSCI Code of Conduct into day-to-day business practices, currently facility did not have written
long-term goal to protect workers, no effective training of amfori BSCI COC provided to the workers representatives, employees of commercial,
purchasing and merchandizing department, no plan set to implement living wages, amfori BSCI Terms of Implementation not communicated to all
the business partners [As per amfori BSCI COC]

ARG AR FHANTNR 6T A SRR Fefoe TANAF FRIF AT A AR TAR, TSN FANAT AP T FATH el 7112 Qe

T fovefrer A 23, 1 afefafima , afafene Shmiee , 77 93 TEH: Ko I apmsf Rasfeon ey 17 558 @& afmem 33979 @3, fifer

ST IVIANEH (T HFTA (@2, AP [L.AT.STAR. IR TR 5T TIFNIE SRATHCH S T I | Sovsetay 13 957 iy 2R 57 8 Forgznd)
1.3-  Facility management has developed supplier selection policy and procedure but no proper monitoring system in place on social performance of it's

significant business partners. Besides that, they did not distribute amfori BSCI TOI to the significant business partners yet. No mechanism is
developed to collect, solve and keep records of any complaints received about business partners. (As per amfori BSCI COC).

IR TTIARAT 76T M 95 TH SR FFPT FE® e SEIRT THIARFRACE TN THFTICE 50 Fees 23@ birs a1 3 | SfFe, TR
Rasfron? B1F e IREF SRATEE Ty oo Kroad FER | TINT RAVEEH F1% (VF NG (I3 ASTAGE TSZ, T 8 (FFG KIAHEF (FA
T @R | (TS Fasren Hef sedt)

1.4 -  Factory did not have proper “contingency plan” to reduce unnecessary subcontracting or overtime. Per unit cost, per unit cost per workers,
contingency plan, overtime planning and who will make the final decision if it appears that delivery time will not be met. (As per AMFORI BSCI
COC)
TTABAT T FLF5 151 AT SOHGRA F© HIHb HOF "SNFHF A{FTA" FA1 (@2 | IM© S 286 4F6, FNGH ¥66 266 S, ANFFAF AT,

ameI'i @ B8SsCl www. bsciplatform.org Page 8/24

Trade with purpose

Generated on:25/04/2018



Producer : Reza Fashions Limited f .
DBID : 344512 and Audit Id : 121166 Audit Date : 12/04/2018 a m o rl BSCI
Audit Type : Follow-up Audit Trade with purpose

SOTRGRN TRFT I3 (F {T (w- T A0 Ao SoIer 1 (SfTeral ot o1 e (SIvsfy Rasfven? Freft seam)

Remarks from Auditee

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 121166] Audit Date: 12/04/2018 PA Score: A Deadline date:30/06/2018|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Overall observation shows that the facility partially complies with the requirements of this performance area-2 (Workers Involvement and
Protection). The facility has developed freedom of association policy. Although no trade union is formed in the facility but the facility has open
policy to accept trade union. The facility has formed participation committee where members are elected by the workers to ensure two way
communications. Facility posted amfori BSCI code of conduct and summery of Local law in the prominent place of factory. However still there are
some gaps for continuous improvement and monitoring system

SRR AT (3T I (¥, SRR TR ARt aFrem a2 Firel -3 (FF0E T2 SREheT 93 [Fa1aT) 17 SEeamers 55 3@,
AMSTAG K F TTOT AGH Ta¥e FE® | I3 (G 2SRRI (FIAS TR ST F1 23 (55 (3G 20RE oy S Ao T@E@| 92 2ot
SRTTRAFI FA(G STIT FER T 7R TFT IR (A6 FHR Sl T FT FTE] ATCTS 2 | THSROF S5 0 Al Fasfieng e
R 9z 7RI IRT T TERE (TP T 7@ | BF 333 TS Ao A3 TR (F@ 57 5513 Ao 23:-

2.5- Factory has developed grievance procedure for its employees but the procedure did not define how to deal with “potential conflict of interest”,
“Time frame” to address a grievance and “Appeal Procedures”. Moreover, there was no mechanism for the business partner to lodge their
grievances, if any. Also, no grievance satisfaction survey conducted by the facility for communities and business partners. [As per amfori BSCI
COC]

GRS T A= R TwfoTo JAHESTR TR IR6E TRETS” FEIE (IR FA1 T, “ASETT SHARIE SHRIT 3 e sfFm21 fFefger &)

BTRIGT, TR SRR S5 (F1F ASRNEH A (@R, I S (I ATSRTT AF | IRICI3, TR 3 TR SRAAH Sl (F AT Sl
ST 933 ABITS T | (ST Rasrens Frafy e

Remarks from Auditee:

Full Audit [Audit Id - 116454] Audit Date: 17/01/2018 PA Score: B Deadline date:31/03/2018
Good practices

Nil
IAreas of improvement

Overall observation shows that the facility partially comply with the requirements of this performance area-2 (Workers Involvement and Protection).
The facility has developed freedom of association policy. Although no trade union is formed in the facility but the facility has open policy to accept
trade union. The facility has formed participation committee where members are elected by the management to ensure two way communications.
Facility posted AMFORI BSCI code of conduct and summery of Local law in the prominent place of factory. However still there are some gaps for
continuous improvement and monitoring system

ARE EST (7] I (F, FRAAR TP Ao ARFFeE 93 FHFTOT AT (FROA T TRALTST 93 A1) 97 TS TSI I/ F7F,
AEHA KT FAF TRTST AT Se e FE® | A3 (FS ISR (TS TFR 5157 FAT W 5 (5T 20T I S Ao 7@ | a2 ST
TTRATIAT F6 SO FER TN 2 THF AT [P0 FATF S T TR TP Tb1T6 I | TTAbF S5 FN Sl [{asfrons abaa [{f
AT TN AR R TR (5 FAT TAR | OF 9473 TS Saffo IR SAEICR (A 5% 0%18 R -

2.4 -  Facility management has provided training to the staff and workers on terms of Amfori BSCI code of conduct but proper awareness was not found
from the production supervisors, workers and workers representatives on Amfori BSCI COC. [As per Amfori BSCI COC]

FRNAID TS FITTNR 97 ST T FHCH I APFER AT T0H FER [ T3 PIRSRIE, T0F AR A SRR I (A 0T
STEeaS! M3 T | [SIETef FFasfian Frafy o]

2.5-  Factory has developed grievance procedure for its employees but the procedure did not define how to deal with “potential conflict of interest”, “Time
frame” to address a grievance and “Appeal Procedures”. Moreover, there was no mechanism for the communities and business partner to lodge
their grievances, if any. Also, no grievance satisfaction survey conducted by the facility for communities and business partners. In additional,
Facility management did not involve workers representative in grievance mechanism. [As per amfori BSCI COC]

SASATCE AT AR R THOM JAMESIR T TROTS TETS” FEIT (IR A1 2, ‘ST SR RN 3 S sfmmr fvfmer s@f|
TIRIST, ST 3 TR IRAAGH Tl (FI ASAEH AR @R, I S (T ST A | A=TTI3, T 3 TIEH IR S (P ATSATT
(% ST 9273 AHAEIT 2| Ao SfSHRTE ASHTT TS TFGe Fa1 = | (S Hanfieng oy oremdt)

Remarks from Auditee
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Producer : Reza Fashions Limited .
amfori () ssci

DBID : 344512 and Audit Id : 121166 Audit Date : 12/04/2018
Audit Type : Follow-up Audit rade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 121166] Audit Date: 12/04/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
As previously there was no finding in this performance area, it is marked as not rated during follow up audit.

ARG, TH 9% FHIHOT ATNF G NEme] e, S afo HE =t s o “@fts @37 R fbfre Fa1231

Remarks from Auditee:

Full Audit [Audit Id - 116454] Audit Date: 17/01/2018 PA Score: A Deadline date:

Good practices

Nil
IAreas of improvement

The overall observation shows that the auditee fulfils requirements of this Performance Area-3 (The rights of Freedom of Association and Collective
Bargaining). Facility has policy and procedure of Freedom of Association and communicated this policy with the workers. Management respects
workers’ rights to bargain collectively. Facility has no trade union but formed Participation Committee (PC) as parallel means. So 3.3 has been
rated not applicable. Regular meetings are held between the workers representative and the management. Workers representatives has full access

to the workers in the workplace.

SAREE EST (71 I (F, FRAAT TP ARFeifo e Fhmre! 1MF-0 (kI35 28T THTe! 1% AR 77 FF T ANFH) 97 TS IOISfT
TR 3, AGTACS KT T FTo] 97 MG 3 THo TAR 93 92 TSN AR S AT FE | FLF] Ao AFfFeera pHwa
SIEFE M5 FE| FIANAT (F (BG 3T (12 3 TS Bona asmriat FRfe () s Fa1 7@ | 1R sfeffy ag Srmsey Al qos

P 3| I AR S FHH Tof TR =

Remarks from Auditee
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Producer : Reza Fashions Limited .
amfori () ssci

DBID : 344512 and Audit Id : 121166 Audit Date : 12/04/2018
Audit Type : Follow-up Audit rade with purpose

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 121166] Audit Date: 12/04/2018 PA Score: B Deadline date:30/06/2018

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfils requirements of this Performance Area-4 (No Discrimination). The facility has non-
discrimination policy. No evidence of discrimination was found during audit, workers aware about the discrimination policy of the company.
However, there is some gap identified while implementing the principle.
SRR R (T IR (J, FIANAR T ARt oRFFeE a2 FTe] JH-8 (S-FF) 95 TACI IS J7T I, ASSHL oF-F30 AT
T IE® | FFAA (@0 AN T NE NO0A AR fTA1$] ST GO (@I T TS I | TIREE, A IBIREH (@ 75 o%1s e :-

4.2 -  The facility has policy and procedure to avoid discrimination and communicated this policy to workers but no proper grievance satisfaction

surveys were not conducted for external parties. (As per Amfori BSCI COC)
FRAAT @FHT ITG A6 8 TES 9T FNOF FI2 92 NOF N TN FE [FE T3 T IANFE Sf) (FTAS TN ASENT TS et Fa7 23l

TRE ST 5 | (SN Rasifreng FafT semt)

Remarks from Auditee:

Full Audit [Audit Id - 116454] Audit Date: 17/01/2018 PA Score: B Deadline date:31/03/2018
Good practices

Nil
IAreas of improvement

The overall observation shows that the auditee partially fulfils requirements of this Performance Area. The facility has non- discrimination policy. No
evidence of discrimination was found during audit, workers aware about the discrimination policy of the company. However, there is some gap
identified while implementing the principle.

SRR SR (T I (F, FIRATANG SIRFFSIT 9% Tawae AR T@ETel Ja FE| AfeO@is oI-FT AT SHIT FER | FFHA -GN Ao
I AT ool SSAT I, T T (@I (FTAT N AT A | O 9343 Folore Safe 93 ST fieher 5% ahfe T |

4.2 -  The facility has policy and procedure to avoid discrimination and communicated this policy to workers but no proper grievance satisfaction surveys

were not conducted for external parties. (As per Amfori BSCI COC)
FRYAT FHT ITTE A6 3 TGS 938 FHOE = 93 ST S QMR FE (56 513 TR I 05 (FTF3 TN AFSATT NS [Fgper w27 ey IRET

ST S | (S Fasrang NafT et

Remarks from Auditee
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Producer : Reza Fashions Limited f .
DBID : 344512 and Audit Id : 121166 Audit Date : 12/04/2018 a m o rl BSCI
Audit Type : Follow-up Audit Trade with purpose

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 121166] Audit Date: 12/04/2018 PA Score: B Deadline date:31/12/2018

GOOD PRACTICES:
The main auditee exceeds expectations with respect to this principle because - 1. Facility provides attendance bonus BDT 550 for senior operators,
BDT.400 for junior and general operators and helper BDT-300.

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfils requirements of this Performance Area-5 (Fair Remuneration). The facility has
developed wages and compensation policy as per law. However, still there are some gaps for continuous improvement and monitoring system.

SAREE SAES (77 I (F, FRAAR TP AR ARFFEE 92 FHFHOT ITRT-¢ (T MNFAF) 97 TASHISISN J7eT FH, HSOEN SN2 AT
T 3 FSTFT TSN THA FER | TRRF, 94T3 TS TS IR TEHCR (Fa 75 oF1S RS 21

5.4 -  The facility did not estimate the living standard in the region calculating their living wage to determine a potential gap between present local
minimum wage and living wage and so no action plan is in place to fill the gaps. (As per AMFORI BSCI COC)
R AT e A T [ TS (FGF) 97 T TR T (R SN ST 1R TG ST T Sy AATSH SefeTley Fa1 Tl IR ©TRIST

RO YA S (VAT ot AT (R | (SN Fawfrony fRafiy o)

Remarks from Auditee:

Full Audit [Audit Id - 116454] Audit Date: 17/01/2018 PA Score: A Deadline date:30/06/2018
Good practices

IThe main auditee exceeds expectations with respect to this principle because - 1. Facility provides attendance bonus BDT 550 for operators and helper
BDT-300.

IAreas of improvement

The overall observation shows that the auditee partially fulfils requirements of this Performance Area-5 (Fair Remuneration). The facility has
developed wages and compensation policy as per law. However, still there are some gaps for continuous improvement and monitoring system

SAEF AEH (77 I (F, FRAAY T ATHe1fo ARFFSE 92 FHFTT ITRT-¢ (T NFAF) 97 TASHISIST T7er FH, SO N2 AT
T 3 HGTRT ST TN I | TREF, 34 TS Tafo 3 AT (@ 55 o518 ~fEfe 23

5.4 -  The facility did not estimate properly the living standard in the region calculating their living wage to determine a potential gap between present
local minimum wage and living wage and so no action plan is in place to fill the gaps. (As per AMFORI BSCI COC)
FEAAR AT FoTod S ST () AT Faw MEfer 93 R Ffa e Sy AT N Sely IR 7 57 1 T | SrrgT 92 ST
SRR S (AT 353 A @3 (NPl FRrastfSrons Frafsy sendh)

Remarks from Auditee
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Producer : Reza Fashions Limited

-
DBID : 344512 and Audit Id : 121166 Audit Date : 12/04/2018 a mfo rl @ BSCI

Audit Type : Follow-up Audit rade with purpose

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 121166] Audit Date: 12/04/2018 PA Score: D Deadline date:31/10/2018

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially respects requirements of this principle / Performance Area-6 (Decent Working Hours).
Facility provides legally required overtime rate, the facility uses electronic system to track the workers daily in and out time, as per provided
records, the highest overtime found 6 hours/day and 27 hours/week. which is exceeded the amfori BSCI COC and legal limit of working hours.
The maximum consecutive working days were noted 12 days in January,2018 and provides legally required break to all workers. However still
there are some gaps for continuous improvement and monitoring system.

SR SR (7T T (F, FIRAET AP et aRFFer 12 Fma -6 (IRMS FEH 561 97 TASAISISHT J7 3@, 2fedai TRTes
AASAT SOTGRN I T, ST 3 IR SA[CH o SR S SEPEH bR (TG II2T | T3 (FHG A, Wi oAfofae FHITH! % b
51 AR NI A6 FHEBT NS 29 F6T ST FHT 7@ I ARSI Aoz seaa & /anfer S afews F@Em | T aFoE1 S o o3 et
TR T TAR SAIET 205 FTET [ TRE, 9473 TP Saffo IR TSR (@ 55 0%l Ao s

6.2 -  As per Job card and salary sheet reviewed, workers and management interview that the facility had performed excessive overtime — 16 out of 16
sample workers had worked overtime 17 to 18 hours (exceed 12) in a week in the month of March, 2018 (Current month) and daily maximum
overtime found 3 hours. 16 out of 16 sample workers had worked overtime 15 to 23 hours (exceed 12) in a week in the month of February, 2018
(random month) and daily maximum overtime found 6 hours. 16 out of 16 sample workers had worked overtime 15 to 27 hours (exceed 12) in a
week in the month of January, 2018 (random month) and daily maximum overtime found 6 hours. (As per amfori BSCI COC and section 103 of
Bangladesh Labour Law 2006).

T FTC AT FOANG SRR, FHACH IR ATCFAR TEFOFIE 93 S TS SSHCIRN Fo7 TR - S {6 T AT T v 6 A, 208w

(TSI ) AT 9F TR TE SSRGIRA 59 (F Sb (S AGFH FEF ) A3 WF T SSRCRT © THF N TF IF| S b G T 1hwa Jws s o o
HFIE, 2059 (RS TH) AT 9F TR T SSHGR ¢ (VF 0 (S AGHA FE ) A3 GAF FIAEF 38T ToRH & TG JE T3 IF| S 6 T3
AR T S IS SERET, 059 (FIFIS M) TCT 935 TIARF TET SSRGS ¢ (A 39 (5% IOoFH FE@) IR W T SSHGRN b T M T I
[STERfT fRasireng FTafT a3 FRANTT 2T SR Y00b, BT -S0x (S), (}) AFIAT

6.4 -  Weekly day off not ensured properly. During review of attendance record it was noted that selected sampled workers found worked on their
weekly day off (Friday) in January 19, 26 of 2018. Maximum consecutive working days found 12 days in the month of January, 2018. (As per
amfori BSCI COC and section 103 of Bangladesh Labour Law 2006).
TR i T AT [AFee a1 Safe @I RiEmae A Sy F41 @R (@ it Trre Tea SInF TRIRE Siowm (SFAF) S>CT SR,
RYCT SRR 205y SR FT0 FECH | FHAEF F 3T S 0T 205 HET S G 133 I | (AP Fafron Hefi a3 IR 219 IREF NmT

509)]|

Remarks from Auditee:

Full Audit [Audit Id - 116454] Audit Date: 17/01/2018 PA Score: E Deadline date:30/06/2018
Good practices

Nil
IAreas of improvement

The overall observation shows that the auditee partially respects requirements of this principle / Performance Area-6 (Decent Working Hours).
Facility provides legally required overtime rate, the facility uses electronic system to track the workers daily in and out time, as per provided
records, the highest overtime found 10 hours/day and 36 hours/week. which is exceeded the amfori BSCI and legal limit of working hours. The
maximum continuous working days were noted 13 days and provides legally required break to all workers. However still there are some gaps for
continuous improvement and monitoring system.

AEF AEE (77 I (F, FRAAT T FHe1fo aRFFem 92 Fwa - (IRME FIEE T61) 97 TRSIHTSIST J I, AMSH(0 MRS
TIEAT STTAGIR I T, FIFAAT 3T 93 SMGE T SRIFAL A ETSE T BIR (FFG FIR I | 76 (FFG A, Wi Ao fre: FpE6! TS So
1 AR TRNE AfSIHE T N @ GBI ST FAT TACL T ARSI AR e 3% /anzfer Sy s s | NS aF5H Fe e s o Sey
FA @=|

6.1- Based on the employee’s time record, salary sheet review, employees and management interview, it was noted that fraction of an hour (such as 20
minutes to 59 minutes) was not taken in to consider while counting overtime hours as a result employees did not get exact amount of overtime they
supposed to get. [As per amfori BSCI CoC]

TR 97 T @FG, (T 7@ THEGA, FORAT 19 FGEH FORMGS 5o fofF F@ (7l I, AR 9% T SIRT (I Y0 Fifefs (3@ ¢ ff5) afsfrs

Tl SBT RS STefell T 2 11, AT ARG 190 SASFe 5 S (6 F31 ST | [Sersafay fRrasivenz fafy szt

6.2-  Through job card, salary sheet and overtime payment record reviewed, workers and management interview the facility had performed excessive
overtime — 36 out of 36 sample workers had worked overtime 18 to 29 hours (exceed 12) in a week in the month of December 2017 (Current
month) and daily maximum overtime found 6 hours. 36 out of 36 sample workers had worked overtime 14 to 30 hours (exceed 12) in a week in the
month of August (Random month), 2017 and daily maximum overtime found 6 hours. 32 out of 36 sample workers had worked overtime 13 to 36
hours (exceed 12) in a week in the month of March (Random month), 2017 and daily maximum overtime found 10 hours. [As per amfori BSCI CoC
and Bangladesh Labour Law 2006, Section-102(1), (2)]

FRFET FIG TG, (TS 7 97 SSHCRT (6 (FFS TG, T IR MRS FHRGS (W (737 I AEH oy Twiie Ifoiie e 3@ -

@b S T FAF N ©b T FETH 2059 (TSHA ) JET FIME Sb (NF 35 T6T (33 97 (T TS FT6 FE 9% Wi NS SSRGRT b F6T N3W I
@b S T FAF N ©b T SFIR 2059 (FYAT ) T FIR 18 (F o FBT (33 97 (T TS FTS FEC IR Wi NS SSHERT & 6T T3 IF| 0
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Producer : Reza Fashions Limited .
DBID : 344512 and Audit Id : 121166 Audit Date : 12/04/2018 a mfo rl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

6.4 -

T AT A T ©3 Sl A5 2059 (T ) T SR S0 (N 0 TDT (53 A7 (T N I FE 9% Wioie A STHGRN So BT TSI I | [STHizr
RasfenR et 932 IR T ART 200, BT -Sox (), () T

Based on the employee’s time record, salary sheet review, employees and management interview, it was noted that seventh day rest of the
employees were not ensured due to following reasons: 14 out of 36 randomly selected employees had worked on weekly holidays (8th & 15th) of
December 2017 (random month). So, the employees were worked 7 to 9 consecutive days in this month. 18 out of 36 randomly selected
employees had worked on weekly holidays (11th & 18th) of August 2017 (random month). So, the employees were worked 9 consecutive days in
this month. 22 out of 36 randomly selected employees had worked on weekly holidays (3rd, 17th & 24th) of March 2017 (random month). So, the
employee was worked 9 to 13 consecutive days in this month. [As per amfori BSCI COC and section 103 of Bangladesh Labour Law 2006].

TRFET FIG TG, (TS 7 97 SSHCRT (TG (FFG THEGAT, ARFEF 93 MGG TTRGS (V@ (77 IF ey [ F1aer =fiwan sew ey 5ft T
AR - @ S T FAF N 18 T fGTHT 2059 (ISHA TP) T NEF 567 o (b7 8 102 Fora7) F15 FEE | ©1F, 92 70T FIAT 9 (¥ » o1 ey T
FEW| O S TYAT FAF ME b S ABFG 1059 (TAT A1) T TR o7 T (55% 8 S 12 JMTH) F1S FER | R, 42 0T FAAT » 7l Bl F167 F=|
@b S TAT FF MY 33 Tl A 2059 (AT 3BT T TEEF Gfod e (@, $9% 8 80T TE) FI FER| TR, 92 T FHAT > (VG ' el T F1 @ |
[STf Fasfrang Faffy 93 IRATT T BT 200G A7 Sow FFF ] |

Remarks from Auditee
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Producer : Reza Fashions Limited .
DBID : 344512 and Audit Id : 121166 Audit Date : 12/04/2018 a mfo rl @ BSCI

Audit Type : Follow-up Audit rade with purpose

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 121166] Audit Date: 12/04/2018 PA Score: A Deadline date:31/07/2018

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation shows that the facility partially comply with the requirements of this performance area-7 (Occupational Health and
Safety). The facility has developed health & safety policy. The facility has assigned personnel for monitoring the health and safety. However still
there are some gaps for continuous improvement and monitoring system.

AREF AT A (71 I (F, FRAAT TS At ARFFSE 2 FHHAGT A7F-a (PSS TFY 9% FAF1TaT) 97 TASH TSI J7 FF, Ao
CPTSTS IFE AT FHATaT A3 TSN SH3d F@E® | Ir% 3 FAPTeR MaSes 5o fSam FiFe] @ fEe | TREF, 1363 TS Safe 43
TRAETHCR (@ 5% %15 e 2

7.1 -  Workers and workers representatives were not involved by factory management in drafting and enforcement of the internal procedure on
occupational health and safety. [As per amfori BSCI COC]

Ty 8 AT @ ISR FTEPH] RTF ATOERT IR FRFTFIC 6T 3 APF ASANTE Te FA1 T AR | [P [{Fasfens sieaer & o]

7.3 - Some areas were not taken into consideration for risk assessment like dining, medical room, child care room, electrical substation, store areas
and some machines also like compressor etc. [As per Bangladesh Labour Rules, 2015, Schedule-4, Matters relating to safety committee (1) and
amfori BSCI COC]

IR FROF TACHTH, SRR, (ST F, 5ES (FAF F, FEHEPF NACoT Colad 3 5% GFAHais (@ FCaNT 35a 3 e Fa1

T | [FREATT =13 R, 205¢, 5B -8, FarTar Fhifea T=Fe RAgaf (3) 93 Il Fasirong e & seRd]
7.6 -  Following PPE related issues were observed during site tour: a. Around 10% over lock machine operators were not using face mask. b. 4 out of 8

fusing machine operators were not using face mask while working at cutting section. c. 3 out of 10 safety mats are not provided under snap
button machine in sewing section. [ As per Bangladesh Labor Rules 2015, Rules 67 (2)]

formffie .2 ToiFs Raefl Saens F41 73 Re BER ToF: F) J Yo% SSHTF (I ARG T (X H1%F) TIZF FACETAT| %) b ST Ny
8 O ROfeR (IF1a f3 ST FR1F FAMRETAT | 5T) Sofb FH7eT A6 G s o 6 G freTaT 36 Sviel o 23 | [FRerT 9 i Yo8¢, [ wa (3)]

7.10 - Though factory has the reporting procedure for accident and injury but no procedure in place to report near-misses. [As per Amfori BSC| COC]
38 BT 8 SENEF el FNAR FRCTG: THS© M= OF (TS (Fa IR (E TS TS o1 R F THo @R | (S Faviieng Frafy
ST

7.11 - It was noted through document review and management interview that facility management did not take building construction approval from

concerned authority as per law. However, facility management has applied to the concerned authority on 16.03.2016. [As per building
Construction Act 1952, Section-3]

SR ST S fofsfler ST TRIAT FGTF (N (T V| F, $b.00.308 b BIF FTRAT TTLIFAT REE TG PR SAET FER [T AR
S0, §TET -0 ]

7.17 - Below machine safety related issues were found during site visit: a. Around 10% eye guard of overlock and Bartech machines are found
displaced in sewing section. b. Around 15% needle guard of sewing machines are found displaced in sewing section. c. 60% exhaust fans were
found in work floor without any warning sign. [As per amfori BSCI and Bangladesh Labour Law 2006, section 63(1) D (3)]

g R fFETrTEr TS RS T Fa1 T N3G TR ST F) AW So% SOITF 3 TEGS (I A3 ST TFAE N8I AT ] ) T %
IR G (T STC TP fRETAT| | 5T) FRAR (ST G Yo% Y fNEPa IR *eT (@I FRrer 31 Tedol for Aa I | [N [Fasfen
3T SRRIT A3 FRATTT 3 FZH 2000, HAT L© (5) T ()]

Remarks from Auditee:

Full Audit [Audit Id - 116454] Audit Date: 17/01/2018 PA Score: B Deadline date:31/03/2018
Good practices

Nil
IAreas of improvement

The overall observation shows that the facility partially comply with the requirements of this performance area-7 (Occupational Health and Safety).
The facility has developed health & safety policy. The facility has assigned personnel for monitoring the health and safety. However still there are
some gaps for continuous improvement and monitoring system.

SAEF SAEE A (731 T (¥, FHAAT TN ASFelfs AFreE a2 FHHre J7F1-9 (PSS TPY 93 1) 97 TESaIeisf J7 &, Hfoam
CTISTS TPE AR fAarTeT Rzs ST S FEE | Tr 8 MareR MRser o AfeSmft FFe! s e | TRER, 1378 F66 Tate a3
TIEHE (F@ 75 ewR Refe w2

7.1 - Workers and workers representatives were not involved by factory management in drafting and enforcement of the internal procedure on
occupational health and safety. [As per amfori BSCI CoC]

Ty 8 TR fRAw TERdld AT F3F ANOERT A% FRFTFIC AF 3 1fF SR e Fa1 AR | [SE( [Fanfiens seaer & s

7.2 -  The facility management did not involve workers representatives to identify better ways to protect workers from accident (As per AMFORI BSCI
COC)
o B (NF AR T FAR T SIES T ST T FA TN JRE TEE AhE SfefftE Saes fRem a1 [ened Rasfren feft e

7.3-  Some areas were not taken into consideration for risk assessment like dining, medical room, child care room, electrical substation, store areas and

some machines also like compressor, fusing machines etc. [As per Bangladesh Labour Rules, 2015, Schedule-4, Matters relating to safety
committee (1) and amfori BSCI COC] )
FRNAR @Ef6F NACEHT, TRR , (ST 79, BRT (FIF T, IS NECETT CHIET AR 55 GFaaats e eend, ok Tenfim fF e

RN T | [T =37 R, 2056, ST -8, ey FhRifGa 7S Rrmsfi (s) a9 I Rasfran e =iy s
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Producer : Reza Fashions Limited f .
DBID : 344512 and Audit Id : 121166 Audit Date : 12/04/2018 a m o rl BSCI
Audit Type : Follow-up Audit Trade with purpose

7.4 -  The safety committee did not distribute the responsibility related with occupational health and safety upon its members. In addition, during risk
assessment workers representation were not involved. (As per AMFORI BSCI COC and As per rule 81 (5) of Bangladesh Labour Rules 2015).
TG FRGA TR N AT I5 2 2, S, Y JRT FNO ST oo et o [Smei & a5 i o iy 8 St a3z aremeet = &,
205 97 AT By (@)SRRE]

7.6 -  The following PPE related issues were noted through site tour: a. Around 20% over lock and flat lock machine operators were not using face mask.
b. 3 out of 6 employees working in fusing machine were not using face mask while working. (as per Bangladesh Labour (Amendment) Law, 2013,
section: 78 (a-1)
fmffe FfR T1ie RAsf STRE T S (R (0 ) T1F 0% & 93 F6 7% G SIIEGA 3 3RTT IR FAT AR | ) SRR (e F16 Fa19
ST H 0% FA P TF TG FE AT AR | [FREACHT 2T (SRET) T2, 2050 AR, HHT: b (4 -]

7.10 - Though factory has the reporting procedure for accident and injury but no procedure in place to report near-misses. [As per Amfori BSCI COC]
M3 FEHAT 3 AT Tl FTRTAR FHCTG: ot = OF (FIAS (T FT= (A S AT o1 T a1 THie (@2 | (Nl Rasfveng fNeffy ezt

7.11 - It was noted through document review and management interview that facility management did not take building construction approval from
concerned authority as per law. However, facility management has applied to the concerned authority on 16.03.2016. [As per building Construction
Act 1952, Section-3]
SR A G foafier SR ST FETF (W @ WA | B, $b.00.305 B FIRNEAT FLIAT ST FGTHT FI GV FE [T A bR,
ST -0 ST

7.17 - Following machine safety related issued was noted during site visit: a. Around 5% eye guard of flat lock, eye let found missing. b. Around 5% snap
button machines finger guard found inactive during work. [ As Bangladesh Labour Law 2006, section 63(1) D (3)]

i @fFe farr e REARaf NRE TN ST (R (5Tw: F) 21T €% TG T, JREH GFE N2 SIS TSI I 7] 24) 21T €% M 367 G ARgeT
FHF FNOF T (fET TSI T | [FRACHT 2T SN 2000, AT b0 (3) T (0)]

Remarks from Auditee

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 121166] Audit Date: 12/04/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
As previously there was no finding in this performance area, it is marked as not rated during follow up audit.

QAR P& 92 FHHHGT ATF (@1 NFzo! foerar, SR fo Henm st forfimr vy “@fo: @2 e s w1231

Remarks from Auditee:

Full Audit [Audit Id - 116454] Audit Date: 17/01/2018 PA Score: A Deadline date:
Good practices

Nil
IAreas of improvement

The overall observation shows that the facility has comply with the requirements of this performance area-8 (No Child Labour). Facility has child
labor policy. During the audit no child labor identified. So 8.3 has been rated not applicable. Factory mainly employs workers above 18 years of old.

AEF A (77 I (F, FRAAT T Ffeifo e a3 wiwrer 9@ -y (Frs 1fiF 1) 97 SEomEers J&7 3@, afem frs 1fie Az
T Taga FEE | T ST @ 3 21 T 36 | FENAT TG Sb THET A @ A @ F27 275471

Remarks from Auditee
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Producer : Reza Fashions Limited .
amfori () ssci

DBID : 344512 and Audit Id : 121166 Audit Date : 12/04/2018
Audit Type : Follow-up Audit rade with purpose

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 121166] Audit Date: 12/04/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
As previously there was no finding in this performance area, it is marked as not rated during follow up audit.

ARG, TH 9% FHIHOT ATNF G NEme] e, S afo HE =t s o “@fts @37 R fbfre Fa1231

Remarks from Auditee:

Full Audit [Audit Id - 116454] Audit Date: 17/01/2018 PA Score: A Deadline date:

Good practices
Nil
IAreas of improvement

area-9 (Special protection for young workers). Facility did not engage young worker in the facility as a result all question rated as not applicable.

STEF AEST (77 I (F, FRAAR TP Reifo e a3 e A7F-> (SFIFR FAEE ol [OR fTERT) 97 TFOATSISHE Faed FF |
I @ T FNGE FIO (FTS FAT 2F, TF HTF oG ] ISy 77" 2T fofrs Far 2@ |

Remarks from Auditee

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 121166] Audit Date: 12/04/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
As previously there was no finding in this performance area, it is marked as not rated during follow up audit.

AR, T 9% FHFTCT ITF (T STATO] fReFall, O1R A HeEr AT ST o “@&fox (1R o fofzre a1 =3l

Remarks from Auditee:

Full Audit [Audit Id - 116454] Audit Date: 17/01/2018 PA Score: A Deadline date:

Good practices
Nl
IAreas of improvement

Overall observation shows that the facility fully complies with the requirements of this performance area. Facility provides contract letter to all
employees upon employment, no false apprenticeship contract used by the facility etc

A A& (77 I, FRAAR TP Tweifo e 92 wiwier 9F-so (rsoes 33 fiyfE o) 97 TAENTeIsc J79 & | 2fe@fs o’
ST FRCAG I T AT T FE A | ST @1t 5751 FrrafT e 35928 3@ 367 e 3]

Remarks from Auditee
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Producer : Reza Fashions Limited .
amfori () ssci

DBID : 344512 and Audit Id : 121166 Audit Date : 12/04/2018
Audit Type : Follow-up Audit rade with purpose

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 121166] Audit Date: 12/04/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
As previously there was no finding in this performance area, it is marked as not rated during follow up audit

ARG, TH 9% FHIHOT ATNF G NEme] e, S afo HE =t s o “@fts @37 R fbfre Fa1231

Remarks from Auditee:

Full Audit [Audit Id - 116454] Audit Date: 17/01/2018 PA Score: A Deadline date:

Good practices

Nil
IAreas of improvement

Overall observation shows that the facility entirely complies with the requirements of this performance area11 (No Bonded Labour). Facility has
implemented no forced labor policy in the facility, and during audit no forced labor identified. Factory did not recruit migrant workers as a result

question 11.2 was rated as not applicable.

SAEF AT (77 I (F, FRAAT T TR SN 93 FIFNGT ANFT-5S (I TG = ) A7 TASA TSI 571 FH, 2FeFHfG @
(SEF =T 73 FEE ST S FE | Afev@ioe @1 GRREF T IREe W, FRNA (F1 AT 23 @ Fa1 T4, TR Herga o7

W|-5).% TR 7T BZE fofre FAr@® |

Remarks from Auditee

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 121166] Audit Date: 12/04/2018 PA Score: A Deadline date:31/12/2018|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Overall observation shows that the facility partially complies with the requirements of this performance area-12 (Protection of the Environment).

Facility has waste handling procedure. However, few gaps have been identified during implementation of this performance area.

SR SR (T 1 (F, FIRATA AP AAselft SRFFerE a3 FHFTer JT-53 (HRET SJFH) A7 TREHITIS 5 FE, AMETAfG 55 TRl
Tahe o2 | TRRIF, A3A8 FAHM6 Ao 97 HEHER (FE 75 o5l e 2

The facility management is in process of implement a program to promote water conservation and water waste reduction but the program yet not

implemented significantly. (As per BSCI COC)
I I ST SRAFeT 9T ST TS0 Z SHIE I35 (I RIS AT T 38 (ST 9473 SEIRABTSNS ST 23 | (Sl [Fasifrang sy

ST

Remarks from Auditee:

125 -

Full Audit [Audit Id - 116454] Audit Date: 17/01/2018 PA Score: B Deadline date:30/06/2018

Good practices

Nil
IAreas of improvement

Overall observation shows that the facility partially complies with the requirements of this performance area-12 (Protection of the Environment).
Facility has waste handling procedure. However, few gaps have been identified during implementation of this performance area.

S SR (7T AT (F, FIRAATT AP [aisgelfs SIRFFSE a3 FaTe! ITMRT-53 (T ) 97 TASATCISHT JaT I, HOOMA6 T61 BFOFR
THS B2 | TRRIF, 9373 THHE SFf I REHCH (F@ 75 051 e =

The facility did not develop any procedure for significant aspect and impact assessment regarding environment for its activities. (as per AMFORI

121 -

BSCI COC)

B FRNAR ST FRF 9T TF FHFEE 5 SHTT KFE TS IR FAH Sy (FTH TGS AT FERIA (APRef FRastfrons Faffy sean)
12.5 - The facility in process to implement the water conservation and water waste reduction but did not fully implement a plan to monitoring water

conservation and water waste reduction properly. In addition, factory management has arranged random training to the employees but they did not

conscious about water waste reduction (as per AMFORI BSCI COC).
T KA T ST T 2 AFIAEH AN (5 ST SRATT 93 T I 210 (A Sy AP 9F(6 AT IBITT FA( | ST, IR

FEAT FHCIANCH IS HFFHT I3 S 5 ST ST J1 ZI ST NG o | (SIvefs [FasifSronz Frafy st

Remarks from Auditee
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Producer : Reza Fashions Limited .
amfori () ssci

DBID : 344512 and Audit Id : 121166 Audit Date : 12/04/2018
Audit Type : Follow-up Audit rade with purpose

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 121166] Audit Date: 12/04/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
As previously there was no finding in this performance area, it is marked as not rated during follow up audit.

ARG, TH 9% FHIHOT ATNF G NEme] e, S afo HE =t s o “@fts @37 R fbfre Fa1231

Remarks from Auditee:

Full Audit [Audit Id - 116454] Audit Date: 17/01/2018 PA Score: A Deadline date:

Good practices

Nil
IAreas of improvement

Overall observation shows that the facility fully complies with the requirements of this performance area-13 (Ethical Business Behaviour). Facility
management was transparent to provide information during audit. Facility has anti corruption and anti bribery policy. However, few gaps identified

during the audit while implementing the requirement of this performance area.
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